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ALPINE

CERTIFIED SETTLEMENT
2024-2025

. Alpine School District agrees to add a 3% COLA.
2024-2025 Salary Schedule

. Alpine School District agrees to fund step and lane.

. Alpine School District agrees to add the Educator Salary Adjustment (ESA)
(currently $4,200) to the Speech Language Technician salary schedule. (See
salary schedule)

. Alpine School District agrees to the the updated Occupational Therapist/Physical
Therapist and Audiologist salary schedules, including the ESA (currently $4,200).
(See salary schedule)

. Alpine School District agrees to negotiated changes to the employee insurance
plans. (If any unforeseen changes occur to the plan, we will renegotiate the
insurance plans.)

Insurance Rates

Insurance Changes

. Alpine School District agrees to fund 1/7ths for secondary small group (Life Skills
and EBD) teachers.

. Alpine School District agrees to contribute 0.35% to Certified Tier 2 employees’
401K for the 2024-2025 school year.

. Alpine School District agrees to add a Step 30 to Lanes 5-9 (Teacher and
Counselor Salary Schedules).

. Alpine School District agrees to increase the pay for summer days from $225 to
$250.


https://drive.google.com/file/d/1rJnVyp13wvXDbo9i--1VaUfjxJdKRqWT/view?usp=sharing
https://drive.google.com/file/d/1Umv2agDO5NsB6BQmNxlqknPHXuTqvkD5/view?usp=sharing
https://docs.google.com/document/d/15aZKthcxE2yya4psKZWK6DX6zAJiyBZW/edit?usp=sharing&ouid=114906931937097560018&rtpof=true&sd=true

10. Alpine School District agrees to give the COLA adjustment to East Shore teachers
who receive their salary through a stipend.

11.Policies (Pending School Board approval)
e Policy 4062 Transfer of Educators

Action: Consolidated the policy and added language about fransfers if a
district split occurred.

e Policy 4130 Educator Evaluation (Pending JEEC approval)
Action: Reworked the evaluation process entirely to move to a professional
growth model using the new Utah Effective Teaching Standards

e Policy 4132 Disciplinary Action Outside of SET Evaluation
Action: Added a statement of policy. Moved teacher on probation for
substandard classroom performance from 4130 to here as a pilot.

e Policy 4135 Guidelines for Reduction in Force
Action: Added a statement of policy. Clarified the priority list. Made other
minor adjustments.

e 4162 Health and Disability
Action: Added two days of family sick leave for dependent family
members. Reduced the threshold for when a review may take place.
Continued the Parental and Adoption leave pilofs.

e Policy 4164 Military Leave
Action: Added a statement of policy. Clarified how the leave may be
taken.

e Policy 4165 Personal Leave
Action: Removed “Kindergarten” from the definitions section of the first day
of school. Added an additional no dock personal day each year (total of
Six).

e Policy 4166 Sabbatical Leave
Action: Added a statement of policy. Clarified eligibility requirements.

e Policy 4250 Retirement Plans
Action: Added language to ensure the opportunity to open a retirement
window if retirement benefits change as part of negotiations.



https://docs.google.com/document/d/1OaAWgsFK6Afp_cO4VaUU_hDrwOSqApojwf_02sbwyyA/edit?usp=sharing
https://docs.google.com/document/d/1qd4VBqv9yUz7dbT52uANWUw8SCCiFZOe6AWqaIAHHKI/edit?usp=sharing
https://docs.google.com/document/d/1f0EWx1Z6e8wlyOcPiGcz2fm-YS9Ac4yCWzy_atfVDfo/edit?usp=sharing
https://docs.google.com/document/d/14mwe_9R2llF29WJ3ENtm2T3G4Kuj7s2tMQ2IGtMjtIg/edit?usp=sharing
https://docs.google.com/document/d/1cdzq6fo1cd81SIiEcVLcoDMWP2fHzA5DczFHuCB5TQk/edit?usp=sharing
https://docs.google.com/document/d/1wyxgb-QMOLsf0awrtW7xvJipnACDIG8UeN6w4orO5Z0/edit?usp=sharing
https://docs.google.com/document/d/1ok0w_SxX7fa09aoDGbJKnm-SOStabZoiOG5v1HwlIxg/edit?usp=sharing
https://docs.google.com/document/d/1bO3wajBsKYIms5x1Xw21VxDV5N-XALdVXESvDqSq4n8/edit?usp=sharing
https://docs.google.com/document/d/1qO0oDUDM8V6X4KhyHam4tMVR8czPZ0moOipcKLWtK4k/edit?usp=sharing
https://docs.google.com/document/d/1hOHzXBxLxgyZG16oLpdxzyqKLJK4uknpRGXYaHhnVVo/edit?usp=sharing

e Policy 4253 Retirement Incentives and Eligibility
Action: Clarified wording on the tfiming of an employee’s retirement
declaration.

Informational ltems:

e Recognizing the essential role that certified employees play in the education of
students, ASD and the School Board will work with AEA to develop a Teacher Bill
of Rights for Alpine School District.

e Student behavior is one of the top concerns of our employees. In order to support
our teachers with student behavior, we have worked with Student Services to
develop a plan to help support teachers with student behavior. (The plan is
forthcoming.)

e Paid Professional Hours: With the increase in funding from the legislature, ASD
certified employees that meet the state requirements with a .5 contract or above
will be funded at their hourly rate for up to 28 hours. Certified hourly educators will
receive up to 14 hours. Please see this link for information.


https://docs.google.com/document/d/1XUo3NP9hiWaJxxcxuJouJItXXjLW2_gxoIdnvKFkQu0/edit?usp=sharing
https://le.utah.gov/~2023/bills/static/HB0489.html

